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To,
The Director/ Principal/ Head of College/ Institute

Respected Sir/ Madam,

The University Women Development Cell sincerely appreciates the Colleges which

nominated the representatives of their Internal Complaints Committee to attend the

training organized by the UWDC with the State Commission for Women on 13, 14 and

15 February 2017.

The Sexual Harassment of Women at Workplace (Prevention, Prohibition and

Redressal) Act, 2013 has come into force from December 9, 2013 and the University

Grants Commission has notified University Grants Commission (Prevention, Prohibition

and Redressal of Sexual Harassment of Women Employees and Students in Higher

Educational Institutions) Regulations, 2015 in July 2016. It is mandatory to constitute

the Internal Complaints Committee as follows at every College/ Institution as per the
provisions of the said Act.

+ Presiding Officer — Woman faculty member employed at a senior level (not below a
Professor for University, Associate Professor of Reader for college ).

« Two faculty / teaching members and two non-teaching employees-persons
committed to the cause of women or have social work experience or have legal
knowledge, preferred.

« Three students (from undergraduate (1), Master's (1) and Research scholars (1) to
be elected through a transparent democratic procedure), if the matters involves
students . .

» One member from amongst NGOs or associations committed to the cause of
women or a person fémiliar with the issues relating to Sexual Harassment .

» At least one half of the total members so nominated shall be women,

Colleges/ Institutions are hereby requested to furnish information regarding the

caonstitution of the Internal Complaints Committee at their College/ - Institution to the

UWDC by March 5, 2017.

With regards, ﬁ]?

Dr. M.A. Khan
Registrar
University of Mumbai



